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STAFF HEALTH AND SAFETY
COMMUNICABLE DISEASES

A.  EDUCATION AND PREVENTIVE MEASURES

1. The District will ensure that all examinations/inoculations required of staff will be
obtained prior to commencing employment.

2. The nurse serving the school shall be responsible for the appropriate maintenance of
a health station in each school building.  The nurse shall ensure that a list of
communicable diseases as defined by the Department of Health and Family Services
is posted in the health station and that information regarding the suppression and
control of communicable diseases is available for review by interested staff.

3. Information regarding suppression and control of communicable diseases will be
included in orientation sessions for new staff and will be used periodically in
training programs for existing staff.

4. Standard procedures as set forth by the Wisconsin Department of Health and
Family Services to prevent the spread of communicable diseases transmitted by air
(such as tuberculosis, chicken pox, measles, mumps, and rubella), by exchange of
body fluids (such as hepatitis A and B, rotavirus, cytomegalovirus, salmonella,
staphylococcus aureus, and HIV-infection) and the spread of other conditions (such
as pediculosis, scabies, and body lice) will be followed by all staff in the
performance of their duties.  Additional information on these standards is available
from the Department of Health and Family Services.

5. First-aid kits and other supplies and equipment appropriate to reducing the risk of
transmission of communicable diseases in the school environment, as determined by
the nurse serving the school in cooperation with local public health officials, will be
provided in each school building.

B.  CONFIDENTIALITY/REPORTING

1. The Director of Buildings and Grounds will coordinate the staff health and safety
program.  The principal shall function as the District's liaison with staff in each
building.

2. Any person who knows or suspects that a staff member has a communicable disease
shall, with the consent of the staff member, or to the extent allowable by law, report
the facts to the principal.

3. The principal will confer with the nurse serving the school and, to the extent
circumstances warrant and permit, with the subject of the report.

4. If required pursuant to public health statutes and regulations, the principal will make
a report to the District Administrator and local public health officer.

5. The District will maintain the confidentiality of the health records of staff, and will
not disclose any such records except to the extent required or permitted by law and
essential to the safe conduct of the District's operations.
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C.   EXCLUSION FROM WORKSITE

1. Staff

a. If there is reasonable cause to believe that a staff member has a communicable
disease that could be detrimental to the health of themselves or others in the
school environment, the District reserves the right, in consultation with the nurse
and in accord with existing Board policies and/or collective bargaining
agreement provisions, to require a medical examination of the staff member at
District expense and a physician's statement indicating whether the staff member
is in suitable condition to continue working.

b. Staff who are diagnosed as having a communicable disease that poses a
significant risk of transmission to others in the work environment or that renders
them unable adequately to perform their duties shall be excused from work.

c. The determination as to whether and under what circumstances a staff member's
communicable disease poses a significant health risk to others in the school
environment or makes adequate performance impossible shall be made by the
District Administrator (or designee), in consultation with the nurse serving the
school and, where appropriate, with local public health officials.

d. Before making a determination that a staff member should be excused from
work, the District Administrator shall inform the staff member of the reasons for
the contemplated action and shall consider any information the staff member
may choose to offer regarding his/her condition.  The District Administrator
shall also consider whether a reasonable accommodation could eliminate the
health risk to the staff member or others and/or permit adequate performance.

e. The District Administrator shall provide written notice to any staff member
excused from work pursuant to this procedure.  Staff so excused may utilize any
applicable alternative employment opportunities provided under existing Board
policies and/or sick leave, unpaid leave of absence, or reassignment -- but are not
guaranteed continued or renewed employment except to the extent provided
under such policies or provisions.

f. Staff whose employment is terminated because of communicable disease may
receive such post-employment benefits as are provided pursuant to existing
Board policies, collective bargaining agreement provisions, and State and Federal
law.

g. Appeals

1) Staff excused from work pursuant to this procedure and subject to a
collective bargaining agreement may appeal the District Administrator's
determination or action according to the grievance procedure set forth in the
collective bargaining agreement.

2) Staff excused from work pursuant to this procedure and not subject to a
collective bargaining agreement may appeal the District Administrator's
determination or action according to the procedure set forth in paragraph
C.l.h. 2 and 6, above.

3) Except to the extent prohibited by law or by Board policies or collective
bargaining agreement provisions, a staff member may be excused from work
during the pendency of any appeal hereunder.
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D.   HIV INFECTION/AIDS

1. General

a. In addition to maintaining normal confidentiality regarding health records of
staff, the District will not disclose the results of a test for the presence of an
antibody to HIV except as expressly authorized by the test subject or as
otherwise authorized by law.

b. Except as authorized by the affected staff member, knowledge that a staff
member is HIV-infected will be disclosed only to those persons with a direct
need to know or as authorized by law.

c. Health records of staff concerning HIV infections will be kept separate from the
remainder of the affected individuals' records and will be disclosed only to the
extent required or permitted by law.

2. Staff

a. The District will not solicit or require a test for the presence of any antibody to
HIV as a condition of employment and will not affect the terms, conditions, or
privileges of employment of any staff member because the staff member
obtained such a test.

b. Staff suspected of or diagnosed as being HIV-infected will be allowed to
continue in their positions provided performance and ability meet District
standards and provided they do not present a health threat to themselves or to
others.  If an HIV-related medical condition or other disability condition limits a
staff member’s ability to perform job-related duties, reasonable job
accommodations will be provided unless doing so would cause an undue
hardship on the District.

c. HIV-infected staff may be immunodeficient and their health may therefore be
threatened when other communicable diseases are present in the school
environment.  The nurse serving the school will notify each staff member known
to be HIV-infected when such communicable diseases occur in the school.
Upon recommendation of the nurse, staff who may be exposed to a significant
health risk because of their own immunodeficiencies may be excused from
performance of their regular duties by the District Administrator, upon request,
until such time as the risk has abated.  During this period, at the discretion of the
District, staff so excused may be reassigned to other duties to the extent
permitted by Board policies and/or collective bargaining agreement provisions.
Staff not reassigned may utilize any applicable alternative employment
opportunities provided under Board policies and/or collective bargaining
agreement provisions.

Adopted:  10/16/89;
Amended: 11/15/93, 5/16/05


